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The Samworth Church Academy 
 

RACE EQUALITY POLICY 
 

 
 
 
 
 
1 Principles 
1.1 We want to promote good relations between members of different races, cultures and 

religions and challenges unfair discrimination for the benefit of everyone.  We are 
responsible for preparing young people for life in our culturally diverse society. 

1.2 We believe: 

i. every student should have opportunities to achieve the highest possible 
standards of achievement and personal development in preparation for the next 
stage of their life and education; 

ii. every student should be helped to develop a sense of personal and cultural 
identity that is confident and open to change, and that is receptive and respectful 
towards others’ identities; 

iii. every student should develop the knowledge, understanding and skills they need 
in order to participate in our multi-ethnic society, and in the wider context of an 
inter-dependent world. 

 
1.3 We will promote racial equality in: 

i. teaching and learning; 
ii. the curriculum; 
iii. progress and attainment; 
iv. personal development and pastoral care; 
v. behaviour and discipline; 
vi. admissions and attendance; 
vii. the recruitment, care and professional development of staff; 
viii. partnerships with parents and carers; 
ix. community use of our facilities. 

 
2 Staff Responsibilities 
2.1 All staff are expected to: 

i. investigate all incidents where racism is alleged to establish whether they are 
racist in nature; 

ii. deal with any racist incidents promptly; 
iii. know how to identify and challenge racial and cultural bias and stereotyping; 
iv. support students in their class for whom English is an additional language; 
v. incorporate principles of equality and diversity in all aspects of their work. 

2.2 Racial harassment or other behaviour contrary to the spirit or the letter of this policy 
will be considered a serious disciplinary matter and may lead to dismissal or 
exclusion. 

 
3 Monitoring, Evaluation and Review 
3.1 The policy will be promoted and published throughout the Academy.  

3.2 The Governing Body will review it within two years and assess its implementation and 
effectiveness.   
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“The curriculum will develop empathy, awareness and tolerance of 
individual and cultural differences and celebrate their distinctive 
contributions to our cultural heritage.  Bullying behaviour and other forms of 
intimidation will have no place in its life.  We will establish a pervasive 
climate in which expressions of prejudice and unfair discrimination are 
routinely challenged by all our people.”  [Academy Vision Statement] 


